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Justice and Dignity for Workers
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®m  Put workers first in bankruptcies. Most Cana-
dians do not realize that when a company
goes bankrupt in Canada, workers’ back pay,
severance pay and other benefits come very
last on the list when the assets of the compa-
ny are sold. By law, suppliers, other
companies, and even corporate directors col-
lect first when employers walk away from
their obligations. These laws were improved
by the previous parliament, but the Harper
government refuses to proclaim Bill C-55.
This is a national outrage.

®  Protect worker’s pensions. After putting in a
lifetime of work and building up their pen-
sion, workers can face sharply reduced
pension incomes when a bankrupt employer
has under-funded the plan. We need to put
in place better financing rules and establish

strong pension guarantee funds.

®  Provide a just income for the unemployed.
Canada’s Employment Insurance system 1s
broken. Owing to years of cutbacks, just
torty percent of the unemployed get any ben-
efits whatsoever when they lose their jobs.
What they do get just barely keeps them out
of poverty, and only for the briefest of time.
The E.I system has been in surplus for years,

but the funds have been appropriated by suc-

cessive federal governments to give tax cuts
to the employed and wealthy. Workers who
have typically paid into the fund for years,

then lose their jobs, deserve better.

What's happening today
in Canada is not an accident. The crisis that grips
our manufacturing sector is the result of choices.
We have adopted an international trade plan that
has created an endless spiral of downward com-
petition that leads us nowhere. The basic tools of
government, that should be used to build and
protect jobs, are left in the tool shed. And laws
and programs for the unemployed fail when peo-

ple need help the most.

There is an alternative to the deepening crisis in
manufacturing. We do have choices — a different
agenda on trade, the use of effective economic
tools, and a commitment to protect workers. But
different choices won’t be easy to make. Building
the kind of movement that it takes to bring these
changes about will be a long haul, and will have
to take on some pretty powerful interests. But if
we want a different future and a better country
for ourselves and our children, then we only have
one choice — Fighting for Canadian jobs.

Manufacturing matters.

Sources: Available upon request to cawcomm @caw.ca. The stories of Walter and Maria are based upon e-mails
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